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Ethical standards are important to any business if taken seriously. However, they have devastating effects if not seriously adhered to by companies.
First, the acceptance of payoffs is one of the effects of ignoring the ethical standards. If a business receives payments from job seekers so as to gain privileged treatment during the hiring, this characterizes ethical misconduct. Employers must hire only the most qualified persons with no expectations or solicitations of any monetary favors.  In the event of this happening, it affects the business negatively.
Next, discrimination in hiring to process is another effect of the failure to comply with the ethical standards. Discrimination on the basis of race, ethnic group sex, social class, gender or even religion is classified as behaving unethically. This has the effect of damaging the reputation of the business as assertions of discrimination in employing can be exorbitant in the event of a lawsuit. The prerogatives of prejudice when hiring works harm the image and reputation of companies, hence leading a reduction of sales revenues and profitability.
The sharing of employees’ personal information is perceived as unethical behavior. All employee files should be kept in a protected site and only availed when essential for the business reviews to the authorized personnel.  Sharing personal information without the written permission presents an ethical boundary violation. Finally, the alteration of test results is a violation of the ethical standards. If a business needs to conduct drug testing as a prerequisite for employment, any efforts to alter the results is ethical misconduct. This may result in a business hiring the wrong employees in most cases which will affect the business in the long run.
